
 

 
 

 

 

President of Acadia Divinity College and Dean of Theology 
 
Profile and Position Description 
 
The President of Acadia Divinity College (ADC) and Dean of Theology at Acadia University is a 
spiritually grounded academic and visionary leader who collaboratively guides the College in 
its mission to “equip Christian leaders for full-time and voluntary ministry in Canada and the 
world.” The President / Dean is the chief administrative and executive officer of the College and 
carries the academic vision for the institution.  
 
This individual is also a spiritual role model who fosters an environment where faculty, staff 
and students can thrive and experience spiritual and personal leadership to foster growth on 
their faith journeys. While committed to historic Baptist principles, the President / Dean values 
diversity and works effectively with a broad spectrum of multi-denominational and non-
denominational partners in advancing the work of the College.   
 
A. Reporting Relationship and Context 
 

Accredited through the Association of Theological Schools in the United States and Canada 
(ATS), Acadia Divinity College is the official seminary of Canadian Baptists of Atlantic 
Canada (CBAC), and the President is accountable to a Board of Trustees. The College is also 
the Faculty of Theology for Acadia University, and the College President is the Dean of 
Theology for the University, which awards all degrees upon recommendation of the ADC 
Senate and Senate of the University.  

 
B. Key Areas of Responsibility 
 

Innovative Institutional Leadership 
The President inspires a strategic future vision for Acadia Divinity College, rooted in its rich 
history, institutional ethos and emboldened by the challenges and possibilities for 
meaningful service in the context of a post-Christian world.    
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Stewardship 
Fundraising is a key role for the President of ADC. The President ensures that Acadia 
Divinity College has the financial resources, facilities, equipment, and investments to 
accomplish its mission and meet its obligations.  The President builds upon the relationships 
with alumni of the College and the external community and advocates for the College. The 
President has a lead role in seeking and encouraging philanthropic gifts that continue to be 
critical to supporting the financial well-being and improvement of College programs and 
infrastructure.  
 
Academic Excellence 
As Dean of the Faculty of Theology for Acadia University, the President is an academic 
leader, engaged with the academy, and committed to ensuring academic rigour in ADC 
faculty and students. Programs continues to meet and exceed the standards of diversity, 
inclusion, quality and continuous improvement that are foundational to ADC, the 
University, and the Association of Theological Schools in the United States and Canada. The 
Dean normally teaches courses at ADC.  
 
The Dean is the formal liaison for ADC with the University, is a member of the Acadia 
University Senate and Board of Governors and serves on such University committees as 
required or appropriate. The President / Dean works collaboratively with the President and 
Vice-Chancellor of the University to maintain and enhance the positive relationship 
between the ADC and Acadia, and with the Provost and Vice-President Academic and other 
members of the University’s senior leadership team to ensure an effective academic and 
operational relationship between ADC and the University. 
 
Denominational and Related Leadership 
As the head of the official seminary for the Canadian Baptists of Atlantic Canada (CBAC), 
the President maintains a close working relationship with the CBAC and its agencies. The 
President is a member of the CBAC Board of Ministerial Standards and Education. The 
President participates on such other CBAC committees and bodies as appropriate in the 
circumstances.  
 
The President is also a bridge builder, forging meaningful relationships with the churches of 
CBAC and also partnering with other Baptist associations, as well as multi-denominational 
and non-denominational bodies to further the work of the College.  
 
Institutional Culture 
By means of word, example, and policy, the President ensures that Acadia Divinity College 
is an adaptable learning institution where faculty, staff, and students are encouraged to 
explore deeply, be responsive to cultural realities, think critically, feel valued, and be 
nurtured on their spiritual journeys. The President also actively seeks opportunities for 
strengthening the connections for students and faculty with the broader Acadia University 
community.  
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C. Academic Credentials and Experience 
 

The President / Dean should have: 
• A sound academic foundation that includes an earned credential at the Doctoral level  
• A commitment to excellence in theological education, including a track record of 

ongoing personal study and research 
• Experience working within a post-secondary institution or a similar complex 

organization 
• A track record of fostering and maintaining positive relationships within the Baptist 

community, inter-denominational and non-denominational bodies, business, 
government, and other institutions locally, regionally, nationally and internationally 

• An in-depth understanding of the realities of churches and theological education in a 
post-Christian society 

• A range of ministry experiences, preferably including experience working in a church 
congregation 

 
D. Personal Attributes 
 

An Authentic, Discerning Leader known for integrity who can be trusted to ‘walk the talk,’ 
to demonstrate a sincere and positive attitude to achieving identified priorities; a leader who 
recognizes and maximizes opportunities and openly deals with relationship issues that can 
inhibit success; a leader who possesses exemplary communication skills; a leader who sets 
high but realistic performance standards for self and others; a leader who nimbly and 
effectively responds to changing circumstances.  
 
A Relationship Builder who understands the importance of and can identify strategic 
partnerships; a leader who takes the time to understand other points of view, who builds 
rapport, who thinks strategically and who can build bridges to meet shared interests and 
desired goals.   
 
A Collaborative Team Leader who cultivates a culture of collegiality, approachability and 
trust while also holding people accountable; a leader who values diverse opinion and 
respects difference; a leader who seeks to learn and influence rather than tell; a leader who 
thinks long-term and creates a climate in which people are enabled and want to do their best 
toward desired outcomes.  
 
A Spiritually and Personally Grounded Leader who feels called to the role of President / 
Dean; a leader who is committed to personal spiritual formation and study that always 
includes prayer; a leader who demonstrates the fruit of the spirit in personal and 
professional life; a leader who intentionally seeks to discern God’s leading in making 
decisions; a leader who reflects theologically on contemporary issues related to the Church’s 
practice and mission in the world and who understands the theological issues at stake for 
the Christian church today. 
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A Responsive Leader who is aware of own cultural biases but respects and values diversity 
and who intentionally builds understanding between people. Drawing upon the ministry of 
Jesus Christ, a leader who nurtures faith in others, who understands and teaches that 
everyone’s faith is contextual and influenced by factors such as race, gender, class and 
culture.  
 
A Learner who understands the importance of theological education and the relevance of 
curriculum and academic research in supporting the spiritual growth of clergy and 
volunteers for the well-being of local congregations; a leader who recognizes that faculty 
and staff development is critical to the success of the College and champions professional 
growth opportunities for all.  
 

 
Starting Date:  July 1, 2019 
 
Salary:   Based on qualifications and experience 

  
Review of Applications will begin January 8, 2019, and continue until the position is filled. 
  
Applicants must be able to enthusiastically endorse and personally support the mission and 
affirm the theological position of the College. We make every effort to hire exceptional 
individuals.  All qualified candidates are encouraged to apply; however, Canadians and 
permanent residents will be given priority.  
  
Acadia Divinity College is an evangelical seminary located on the campus of Acadia University 
in Wolfville, Nova Scotia, Canada, offering Bachelor of Theology, Master of Divinity, Master of 
Arts (Theology), and Doctor of Ministry degrees.  Courses are taught on the main campus as 
well as at extension sites in Halifax and New Brunswick.  
  
Acadia Divinity College is governed by a Board of Trustees appointed by the Canadian Baptists 
of Atlantic Canada.  It is an accredited seminary of the Association of Theological Schools in the 
United States and Canada.  The College is certified by the Canadian Council of Christian 
Charities. 
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Qualified candidates wishing to be considered for this position should send: 
• A letter of application; 
• CV with names of at least three referees and their contact information; and, 
• A teaching and research portfolio, if applicable. 
  

to: 
Mrs. Kathy Watt, Chair of the Board of Trustees 

Acadia Divinity College  
15 University Avenue 

Wolfville, Nova Scotia, Canada B4P 2R6 
adcpresidentsearch@acadiau.ca 

 
For further information about Acadia Divinity College including a job description, visit 
www.acadiadiv.ca/presidential-search  
  
We thank all applicants in advance and advise that only those invited for an interview will be 
contacted.  The College reserves the right not to fill this position.  

 


